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Deaf Cultural Centre

CELEBRATE PARTICIPATE CREATE




JOB DESCRIPTION

Department/Division: 
Deaf Cultural Centre
Job Title: 


Play worker
Location: 


Birmingham
Accountable to: 

Community Development Manager
Overall Purpose of the Job

To assist the Play scheme coordinator and Play scheme leader for the promotion of a high quality, child-centred play service within a safe and secure environment.

Principal Accountabilities
To contribute to the provision of a friendly, caring, safe and secure environment which takes as its starting point the needs of the child.

To have a good understanding of the role of play in child development.

To plan, prepare and provide play opportunities appropriate to the developmental stages of the play scheme’s users.

To promote equality of opportunity and anti-discriminatory practice, acting as a positive role model to the play scheme’s users.
To carry out all duties with due regard to the provisions of health and safety regulations and legislation, the Children’s Act, Safeguarding/Child Protection procedures and Equal opportunities policies.

To establish and maintain relationships with parents involving them in the play scheme’s activities, providing information, support, advice or guidance where appropriate.

To contribute to the maintenance of the safety and security of the physical environment, responsible for the efficient implementation of the relevant emergency procedures, including First Aid.

To protect children’s rights, health, safety and well being to standards prescribed by current legislation such as the Children Act and Health and Safety at Work Act, and established procedures.

To deal with enquiries etc from the play scheme’s users and potential users as and when necessary.

To provide information for reports as and when required by the Play scheme coordinator.
To maintain good working relationships with relevant site users including site supervisors.

To carry out any other work appropriate to the level and general nature of the post’s duties.

Support

To support the Play scheme coordinator in the maintenance and completion of accurate records relating to the collection of fees/charges.
To support the work of the staff team, contributing to meetings and carrying out responsibilities as directed.

To assist with the planning and preparation of marketing strategies aimed at increasing usage of the play scheme.

General

Attend meetings and training days when requested by Project Manager, DCC Team Manager, Director of Resources and others.
To improve skills and knowledge by participating in personal development as appropriate and attend appropriate training courses and other events as requested by the line manager.
To implement and promote services for Deaf People in accordance with the BID mission statement, advocating the merits of the organisation in a positive manner at all times.

To work in accordance with organisational policies and practices including Health and Safety and Equal Opportunities.

Undertake any other duties as may be required within the scope of the post and participate as necessary in corporate initiatives and projects.

Confirmation of Agreement

I have read, understood and agree, to the above terms and conditions of my job description. 

Employee’s Signature: ___________________________   Date: ________________





MJ  July  2009
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Person Specification Form

Department/Division: 
Deaf Cultural Centre
Job Title:


 Play worker
Location: 


Birmingham



Method of assessment: ‘AF’ = application form, ‘I’ = interview, ‘T’ = test, ‘P’ = presentation and ‘E’ = exercise
	Knowledge

	Essential
	Desirable

	AF/I
	Of Deaf issues
	AF/I
	An understanding of the Ofsted National Standards/Every Child Matters

	AF/I
	Of equal opportunities
	
	

	AF/I
	Of child development
	
	

	AF/I
	Of Health & Safety
	
	

	AF/I
	Of  Safeguarding/Child protection procedures 
	
	

	AF/I
	Of I.T. and databases
	
	


	Skills

	Essential
	Desirable

	AF/I
	Ability to provide and facilitate safe, creative play
	
	

	AF/I
	Ability to meet children’s individual needs
	
	

	AF/I
	Ability to work on own initiative
	
	


	Experience

	Essential
	Desirable

	AF/I
	Of working with 8 to 13 years old children
	AF/I
	Of working with children and their special needs

	AF/I
	Of working in a team
	AF/I
	Of administration

	AF/I
	Of dealing with the diverse public
	
	


	Personal Qualities

	Essential
	Desirable

	I
	Excellent interpersonal skills
	
	

	AF/I
	Ability to communicate effectively with people from all backgrounds
	
	

	I
	Ability to work as part of a team
	
	

	AF/I
	Ability to demonstrate a creative approach
	
	

	AF/I
	High level of cleanliness
	
	


	Qualifications

	Essential
	Desirable

	AF/I
	Childcare qualification Level 2
	AF/I
	Basic  Hygiene

	AF/T
	BSL Level 2
	AF/T
	Behaviour management

	AF/I
	A current First Aid certificate
	AF/I
	BSL Level 3

	AF/I
	A current driving licence
	
	


	Circumstances

	Essential
	Desirable

	AF/I
	Able to work flexible hours including evenings, weekends and school holidays as dictated by the needs of the job
	
	

	AF/I
	Able to travel freely within West Midlands and undertake national travel if required
	
	

	AF/I
	Able to take a hands-on approach
	
	

	AF/I
	Able to undertake further training
	
	

	AF/I
	Good track record of attendance
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